Laurel Park School Curriculum Overview LAUREL
Year 7 - LPS ASPIRE PARK

Curriculum Content Suggested Values
Autumn Listening:
Term The receiving, retaining and processing of information | Integrity
or ideas Determination
Excellence
Ambition

e Thisskillis all about being able to effectively
receive information - whether it comes from
customers, colleagues or stakeholders.

e Initially, the skill steps concentrate on being
able to listen effectively to others - including
remembering short instructions, understanding
why others are communicating and recording
important information.

e Individuals then focus on how they
demonstrate that they are listening effectively,
thinking about body language, open
qguestioning and summarising and rephrasing.

e Beyond that, the focus is on being aware of how
they might be being influenced by a speaker,
through tone and language.

e The final steps are about critical listening -
comparing perspectives, identifying biases,
evaluating ideas and being objective.

S LA Speaking:
The oral transmission of information or ideas Integrity
Determination
e Thisskill is all about how to communicate Excellence
effectively with others, being mindful of Ambition
whether they are talking to customers,
colleagues or others and in different settings.

e Initially, this skill focuses on being able to speak
clearly - first with well known individuals and
small groups and then with those who are not
known.

e The next stage is about being an effective
speaker by making points logically, by thinking
about what listeners already know and using
appropriate language, tone and gesture.

e Beyond that, individuals focus on speaking
engagingly through use of facts and examples,
visual aids, and their expression and gesture.

e Finally, speakers will adapt to the response of
their listeners, focusing on speaking
influentially - using structure, examples, facts
and vision to persuade listeners.

Summer Problem Solving:

Term The ability to find a solution to a situation or Integrity
challenge Determination

Excellence
Ambition




e This skill focuses on how to solve problems,
recognising that while part of Problem Solving
is technical know-how and experience, there
are also transferable tools that individuals can
develop and use.

e Thefirst steps focus on being able to follow
instructions to complete tasks, seeking help and
extra information if needed. The next stage
focuses on being able to explore problems by
creating and assessing different potential
solutions. This includes more complex
problems, without a simple technical solution.

e Beyond this, the focus is on exploring complex
solutions - thinking about causes and effects,
generating options, and evaluating those
options. This extends into analysis using logical
reasoning and hypotheses.

e Finally, individuals implement strategic plans to
solve complex problems, assess their success,
and draw out learning for the future.

Examples of Home Not Applicable
Learning Tasks

Assessment Tasks, Every lesson will utilise a range of AFL techniques to monitor the progress of
Methods & Frequency learning, such as:

- Retrieval Practice at the beginning of each lesson.

- Miniplenaries throughout the lesson

- Plenary at the end of the lesson.
This will happen through the use of different teaching techniques, e.g. Cold Calling,
White Board use.

There will also be:
- Students feedback questionnaires
- Teacher feedback questionnaires

Equipment that Students e Learning Booklet (which will mostly be retained by the teacher)
Need e Pens (black and Green), White boards, White board pens

Parent / Carers can help
their child by:

Joining their child’s Skills Builder Benchmark

Joining their child’s Skills Builder Homezone

Encouraging their child to join the extra-curricular clubs

Talk to their child about what they have been learning and compare it to
what and how they may believe relating to each topic to help them
generalise the knowledge

Useful Websites https://benchmark.skillsbuilder.org/auth/check
https://www.skillsbuilder.org/homezone

Extra-Curricular Career opportunities:
Activities .&.Career This skill is useful to most career paths. Some examples include:
Opportunities e national and local government, including the Civil Service and

government agencies, as well as non-governmental organisations
(NGOs)



https://benchmark.skillsbuilder.org/auth/check
https://www.skillsbuilder.org/homezone

Who Can |
Contact?

schools, colleges and universities (for teaching, research and
administrative positions)

charities, voluntary and not-for-profit organisations

social services and other caring professions

financial and legal firms

the National Health Service (NHS) in a management or administration
role

publishing and media companies

PR, advertising, sales and marketing companies

agriculture industry, such as biotechnology and food processing
industries

Culinary industry

Agricultural industry

Lead Practitioner for
Character Education

Ms V. Barmpounaki

Teachers of Year 7
LPS ASPIRE

Delivered mainly by form tutors and Ms V. Barmpounaki




Laurel Park School Curriculum Overview LAUREL
Year 8 - LPS ASPIRE PARK

Curriculum Content Suggested Values
Creativity:
The use of imagination and the generation of new Integrity
ideas Determination
Excellence
e Creativity is the complement to Problem Ambition

Solving, and is about generating innovations or
ideas which can then be honed through the
problem-solving process.

e Thefirst few steps focus on the individual's
confidence in imagining different situations and
sharing their ideas. The focus is then on
generating ideas - using a clear brief, making
improvements to something that already exists
and combining concepts.

e Individuals then apply creativity in the context
of their work and their wider life. They can build
off this to develop ideas using tools like mind
mapping, questioning, and considering different
perspectives.

e The most advanced steps focus on building
effective innovation in group settings and by
seeking out varied experiences and stimuli.
Finally, individuals support others to innovate,
by sharing tools, identifying the right tools for
the situation and through coaching.

S LA I Staying Positive:

The ability to use tactics and strategies to overcome IntegritY )

setbacks and achieve goals Determination
Excellence
Ambition

e Thisskill is all about individuals being equipped
to manage their emotions effectively and being
able to remain motivated, and ultimately to
motivate others, even when facing setbacks.

e The early steps focus on identifying emotions -
particularly feeling positive or negative.

e Building off that is the ability to keep trying -
and then staying calm, thinking about what
went wrong, and trying to cheer up and
encourage others.

e Thefocus then turns to identifying new
opportunities in difficult situations, sharing
those, and adapting or creating plans
accordingly. At more advanced steps,
individuals identify and manage risks and gains
in opportunities

e Finally, individuals support others to stay
positive by managing their own response,
helping others to see opportunities and
creating plans to achieve them.




Summer Aiming High:
Term The ability to set clear, tangible goals and devise a Integrity

robust route to achieving them Determination
Excellence

e Thisskill is about being able to plan effectively - Ambition

both to achieve organisational goals, and also to
set their own personal development targets.
Initially, this is about knowing when something
is too difficult, and having a sense of what doing
well looks like for an individual.

e Thefocus is then about working with care and
attention, taking pride in success and having a
positive approach to new challenges. Building
on this, individuals set goals for themselves,
informed by an understanding of what is
needed, and then be able to order and prioritise
tasks, secure resources and involve others
effectively.

e Atthe higher steps, the focus is creating plans
informed by an individual's skill set, with clear
targets, and building on external views. At the
most advanced level, individuals develop
long-term strategies. These are informed by an
assessment of internal and external factors,
structured through regular milestones and
feedback loops.

Examples of Home Not Applicable
Learning Tasks

Assessment Tasks, Every lesson will utilise a range of AFL techniques to monitor the progress of
Methods & Frequency learning, such as:

- Retrieval Practice at the beginning of each lesson.

- Miniplenaries throughout the lesson

- Plenary at the end of the lesson.
This will happen through the use of different teaching techniques, e.g. Cold Calling,
White Board use.

There will also be:
- Students feedback questionnaires
- Teacher feedback questionnaires

Equipment that Students e Learning Booklet (which will mostly be retained by the teacher)
Need e Pens (black and Green), White boards, White board pens

Joining their child’s Skills Builder Benchmark

Joining their child’s Skills Builder Homezone

Encouraging their child to join the extra-curricular clubs

Talk to their child about what they have been learning and compare it to
what and how they may believe relating to each topic to help them
generalise the knowledge

Parent / Carers can help
their child by:

Useful Websites https://benchmark.skillsbuilder.org/auth/check
| -/ killsbuild I



https://benchmark.skillsbuilder.org/auth/check
https://www.skillsbuilder.org/homezone

Extra-Curricular
Activities & Career

Opportunities ®

Who Can |
Contact?

Career opportunities:
This skill is useful to most career paths. Some examples include:

national and local government, including the Civil Service and
government agencies, as well as non-governmental organisations
(NGOs)

schools, colleges and universities (for teaching, research and
administrative positions)

charities, voluntary and not-for-profit organisations

social services and other caring professions

financial and legal firms

the National Health Service (NHS) in a management or administration
role

publishing and media companies

PR, advertising, sales and marketing companies

agriculture industry, such as biotechnology and food processing
industries

Culinary industry

Agricultural industry

Lead Practitioner for
Character Education

Ms V Barmpounaki

Teachers of Year 8
LPS ASPIRE

Delivered mainly by form tutors and Ms V Barmpounaki




Laurel Park School Curriculum Overview LAUREL
Year 9 - LPS ASPIRE PARK

Curriculum Content Suggested Values
AOILREEE M Leadership:
Supporting, encouraging and developing others to Integrity

achieve a shared goal Determination
Excellence

e Thisskill is relevant not only for individuals in Ambition

positions of management with formal power,
but also for individuals working with peers in
teams.

e Attheearliest stages, the focus is on basic
empathy - understanding their own feelings,
being able to share them, and recognising the
feelings of others. The focus is on managing -
dividing up tasks, managing time and sharing
resources, managing group discussions and
dealing with disagreements.

e Beyond that, individuals build their awareness
of their own strengths and weaknesses, and
those of their teams. This allows them to
allocate tasks effectively. They then build
techniques to mentor, coach and motivate
others. At the highest steps, individuals will be
able to reflect on their own leadership style
and understand its effect on others.

e Ultimately, they should be able to build on
their story and mother weaknesses, and adapt
their leadership style to the situation.

Spring Term

Teamwork:
Working cooperatively with others towards
achieving a shared goal

Integrity
Determination
Excellence

Ambition
e This skill applies to working within both formal

and informal teams, and also with customers,
clients or other stakeholders.

e Initially, this is about individuals fulfilling
expectations around being positive, behaving
appropriately, being timely and reliable and
taking responsibility. This extends to
understanding and respecting diversity of
others' cultures, beliefs and backgrounds.

e The next steps focus on making a contribution
to a team through group decision making,
recognising the value of others' ideas and
encouraging others to contribute too. Beyond
that, individuals improve their teams through
managing conflict and building relationships
beyond the immediate team. At the top steps,
individuals focus on how they influence their
team through suggesting improvements and
learning lessons from setbacks.




e Ultimately, individuals support the team by
evaluating others strengths and weaknesses
and bringing in external expertise and
relationships.

Summer Term Debate and Public Speaking
In this Unit of Work students will be asked to use the
essential skills they have previously studied.

Integrity
Determination
Excellence

Throughout this Unit of Work students will: Ambition

e Improve their communication skills: Regular
practice in public speaking enhances clarity,
articulation, and persuasiveness in verbal
communication.

e Enhance their critical thinking: Debating
requires participants to analyse topics from
multiple perspectives, fostering critical
thinking and problem-solving skills.

e Boost their confidence: Speaking in front of an
audience and handling questions builds
self-confidence and reduces anxiety about
public speaking.

e Develop their research skills: Preparing for
debates involves thorough research, which
improves participants' ability to find, evaluate,
and use information effectively.

e Expand their cultural and social Awareness:
Debating often covers a wide range of topics,
exposing participants to diverse viewpoints
and global issues.

Examples of Home Not Applicable
Learning Tasks

Assessment Tasks, Every lesson will utilise a range of AFL techniques to monitor the progress of
Methods & Frequency learning, such as:

- Retrieval Practice at the beginning of each lesson.

- Miniplenaries throughout the lesson

- Plenary at the end of the lesson.
This will happen through the use of different teaching techniques, e.g. Cold Calling,
White Board use.

There will also be:
- Students feedback questionnaires
- Teacher feedback questionnaires

Equipment that Students e Learning Booklet (which will mostly be retained by the teacher)
Need e Pens (black and Green), White boards, White board pens

Joining their child’s Skills Builder Benchmark

Joining their child’s Skills Builder Homezone

Encouraging their child to join the extra-curricular clubs

Talk to their child about what they have been learning and compare it to
what and how they may believe relating to each topic to help them
generalise the knowledge

Parent / Carers can help
their child by:




Useful Websites https://benchmark.skillsbuilder.org/auth/check
https://www.skillsbuilder.org/homezone

Extra-Curricular Career opportunities:

Activities & Career This skill is useful to most career paths. Some examples include:

Opportunities e national and local government, including the Civil Service and
government agencies, as well as non-governmental organisations
(NGOs)

e schools, colleges and universities (for teaching, research and

administrative positions)

charities, voluntary and not-for-profit organisations

social services and other caring professions

financial and legal firms

the National Health Service (NHS) in a management or administration

role

e publishing and media companies

e PR, advertising, sales and marketing companies

e agriculture industry, such as biotechnology and food processing
industries

e Culinary industry

e Agricultural industry

\WLGXSERRE | cad Practitioner for | Ms V Barmpounaki
Contact? Character Education

Teachers of Year 9 Delivered mainly by form tutors and Ms V Barmpounaki
LPS ASPIRE



https://benchmark.skillsbuilder.org/auth/check
https://www.skillsbuilder.org/homezone

